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OcCHOBHbIe NOJI0XKEHUA

Main provisions

WHI BAHK (EBPA3WS) AKLIMOHEPHOE OBLLIECTBO
(aanee - baHK) CTPEMKUTCA BECTH BU3HEC YECTHO,
OCMOTPMTENBHO, OTBETCTBEHHO M 0becneunBaeT
cobntofieHe NPUMEHUMBbIX 3AKOHOB U MOJSTIOXEHWI MO
H60opbbe Co B3ATOYHUYECTBOM M KOPPYMLMEN.

ING BANK (EURASIA) JSC (hereinafter - The Bank) is
committed to doing business in an honest, prudent
responsible manner and ensures compliance with
applicable Anti-Bribery and Corruption (ABC) laws and
requlations.

B baHke paspaboTaHa 1 npumeHseTca
AHTHKOPPYMLMOHHAA NOAMTHUKA, KOTOPAA OCHOBAHA HA
TpebOBAHMAX NIOKAILHOrO 30KOHOAATELCTBA, A TAKXe
HO JYYLIKMX NPAKTHKAX.

The Bank has developed and applies an Anti-Bribery
and Corruption Policy, which is based on the
requirements of local legislation, as well as best
practices.

anHLI,MI'IbI I'IpOTVIBO,EI,el;ICTBMFI B3ATOYHMYECTBY U
KOppPYnunK1 KpATKO OMMUCAHbI HUXKe!:

The anti-bribery and corruption principles are
summarized below:

1. Bce dopMbl (B TOM UMcrie NMOMbITKK) B3ATOYHMYECTBA
W KOpPYMLMH, BKIOUYAS BO3HArpAXKAEHHE 3d
ynpolyeHve GopmManbHOCTewN, CTPOro 3anpeLLyeHsbl.

1. All forms (including attempts) of bribery and
corruption, including facilitation payments, are strictly
prohibited.

2. Moaapky UK pasBrekaTesnbHble MEPOMPUATHS
BCEraa AO/MKHbI BbITb COPA3ZMEPHBIMU U PA3YMHbBIMM,
AOJKHbI UMETb 30KOHHbIE LieSIn U HEe JODKHbI
CO3/0BATb KOHPUKTA MHTEPECOB WK BUAMMOCTH
KOHGIMKTA MHTEPECOB.

2. Gifts or entertainment must always be
proportionate and reasonable and must have a
legitimate purpose and must not create a conflict of
interest or the perception thereof.

3. baHk He byaeT paspeLuaTb COTPYAHUKAM MK
TPeTbUM NULAM AeNaTb MOAAPKK UK MONUTHYECKHE
MOXePTBOBAHMSA MOSIMTUUYECKUM NAPTUAM UK
npeanaratb NOAAPKK WKW PA3BEKATENbHbIe
MepOonpUATUA ANA KAHAUAATOB HA MONIUTUYECKME
HOMKHOCTH OT MMeHH baHka.

3. The Bank will not allow employees or third parties to
make gifts or political donations to political parties or
to offer gifts or entertainment to candidates for
political positions on behalf of The Bank.

4. PelweHue 0 paspeLueHnn oniadmBaeMomn Unm
Heonaa4YnMBaemMom CTAXMPOBKKU U KOMAHAWPOBKK
LOSDKHBI BbITb AOMXHBIM 06pa30M 060CHOBAHDI.

4. Decision to allow paid or unpaid internship or
secondment should be duly justified.

5. COMHUTENIbHOE NOBEAEHWE [OMKHO NOLBEPraTbLCA
KpUTHUECKOMY PACCMOTPEHHIO, A C/IYXHK O
HENPABOMEPHbIX NAATEXAX UMW AeATENbHOCTH
LOJKHbI JOBOAUTLCS [0 CBEAEHWUSA PYKOBOACTBA, JIM60
TAKXKE MOTYT NPesCTABMAATLCA Yepes KAaHAbI
COOBLLEHUN O HOPYLLEHUSIX.

5. Questionable behavior should be challenged, and
rumors of improper payments or activities should be
reported to management or could also be reported via
the whistleblower reporting channels.

FOCI_.jp.ClpCTBeHHbIe cnyxaiiue

Public Officials

HecmoTpsa Ha TO, 4TO AHTUKOPPYMLMOHHAA MOSIUTUKA
baHka He 3anpeLLaeT 3aKOHHOIo Aes10BOro
B3AMMOJENCTBUA C rOCYAAPCTBEHHBIMM CIYKALLIMMU B
pAMKAX BbINOSTHEHWUA UMK CNYxKebHbIX 0683aHHOCTEN
WKW FOCYAAPCTBEHHBIMM NPEANPUATUAMM, TAKOE
B30MMOJENCTBUE ABMACTCA NPeMETOM MOBbILUEHHOMO
BHMMAHKA K bonee cTpormx TpeboBAHKI, HaNpUMep
TAKWX KAK NpeABapuTesibHOe 0A0bpeHHe BbICLLero
PYKOBOACTBA U HoNiee HU3K1e GUHAHCOBbIE SIMMUTLI B
OTHOLLEHWW NOAAPKOB W PA3BSIEKATENbHbIX
MEpPONPUATHUN.

While the ABC Policy does not prohibit legitimate
business interactions with Public Officials during their
official duties, or state-owned companies, such
interaction is a subject to increased attention and
stricter requirements, such as pre-approval from Senior
management or lower financial limits on gifts and
entertainment.




Moe3aku u NpoO>XUBAHHE

Travel and accommodation

PaboTHKWkM baHka, KaK MpABKO, He JOSXKHbI
NPUHUMATb MM MPEASIArdTb NOE3AKK W MPOXMBAHME B
KayecTBe NOAAPKA MKW PA3BAEKATENbHOIO
MeponpUaTHA.

Employees of The Bank generally should not accept or
offer travel or accommodation as part of a gift or
entertainment.

EHCIFOTBOPMTeﬂbH ble B3HOCbI

Charitable contribution

PaboTHWKM BaHka AOMKHBI FAPAHTUPOBATb, UTO
61aroTBOpUTENbHBIE B3HOCHI OCYLLIECTBAAIOTCA TOMBKO
B NOJIb3Y [OOPOCOBECTHbIX 611ArOTBOPHUTENbHbIX
OPraHM3ALMIA KU HE MCMOSb3YIOTCA ANA COKPLITHA
B3ATKM.

Employees of The Bank should ensure that charitable
contributions are made to bona fide charities and are
not used to conceal a bribe.

YyeT v perucTpauus

Recording and registration

PaboTHWKM BaHka foMmKHBI 06ecneunBaTb ydet
PACXOLOB W BbINAAT, CBA3AHHBIX C TPETbUMU IMLAMM, O
TAKXKE UX TOUHOE OTPaXeHWE B GUHAHCOBOW
AOKYMEHTALMH.

Employees of The Bank should ensure that expenses
and payments related to third parties are registered
and accurately recorded in the financial books.

HapyuweHus

Violations

PaboTHWKam baHka pekoMeHayeTcs coobLwaThb 0
HAPYLLEHWAX MO BHYTPEHHMM KAHANAM
MHGOPMUPOBAHKA O HAPYLLEHHAX.

Employees of The Bank are encouraged to report
violations via the internal reporting lines.

TpPeHWHI¥ U KOMMYHHUKALUA

Training and communication

baHk BkntouaeT AGHTUKOPPYNUHMOHHbIE TeéMbI B M1AH
O6L_J‘-4€HMF| M KOMMYHHKKAUHXHA.

The Bank integrates ABC topics into its training and
communication plan.




